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In any correspondence on 

this subject please quote 

Ref. No. EDUC/-302/5
23rd January, 2024
The Chief Administrative Officer,
Masindi District Local Government
PRIMARY LEAVING EXAMINATION REPORT 2024
1. Introduction
Primary Leaving Examinations results for 2024 were released on Thursday 23rd January 2025. All the results for 3065 candidates who were registered in Masindi district were released.  
I would like to highly recognise the work of all stake holders at the District and School level for having played their role effectively. The Headteachers, supervisors, invigilators and Distributors played a pivotal role to ensure that examinations were conducted as expected. They also exhibited a high degree of professionalism during the conduct of PLE by not indulging in any form of malpractice.
My sincere heartfelt thanks go to the District Leadership for having provided the conducive environment during this period. The Chief Administrative Officer is highly commended for her support as well as facilitation towards the smooth running of education-Inspectorate’s work. 
I would also like to express my special gratitude to Education Staff that is to say, Mr Kato Adolf-SEO, Mr Isingoma Joseph-DSO, Atugonza David, Ms Katusiime Florence and Kunihira Evelyne for having worked tooth and nail in order to produce these results timely. May the Lord reward you abundantly for your commitment and diligence.
A token of appreciation also goes to the Headteachers’ Association spearheaded by the chairperson- Byona Ntairaho Eriachim, the entire teaching fraternity for having spent sleepless nights to produce these results; the parents for having supported their children as well as the children themselves for being loyal to the school authority and their own parents/ guardians.
2. Registration of 2024 PLE Candidates:

   A total of 3065 candidates from 73 registered centres for PLE 2024. 
3. Comparison of district performance by percentage ranking
	Year
	Div. i
	%
	Div. ii
	%
	Div. iii
	%
	Div. iv
	%
	Div. U
	%
	Div. X
	%
	T
	Pass rate

	2016
	238
	9%
	1331
	49%
	603
	22%
	360
	14%
	118
	4%
	58
	2%
	2708
	98%

	2017
	158
	5%
	1623
	56%
	604
	21%
	336
	12%
	116
	4%
	60
	2%
	2897
	96%


	2018
	186
	6%
	1461
	45%
	849
	26%
	513
	16%
	180
	6%
	45
	1%
	3250
	94%

	2019
	202
	6%
	1689
	52%
	727
	22%
	324
	10%
	221
	7%
	75
	2%
	3238
	98%

	2020
	140
	4.6%
	1523
	50%
	743
	24%
	380
	12%
	223
	7%
	51
	2%
	3062
	91%

	2022
	269
	8.0%
	1583
	44%
	751
	21%
	502
	14%
	417
	12%
	53
	1%
	3582
	87%

	2023
	224
	7.2%
	1502
	49%
	724
	23.5%
	320
	10.3%
	276
	 9%
	30
	1%
	3076
	87%

	2024
	175


	5.8%
	1724


	56.7%
	663


	21.8%
	246


	8.1%
	230


	7.5%
	27


	1%
	3065
	92%


Short analysis
· There has been a decline in division one from 7.2 % to 6% and an improvement in Div  two from 49% to 56% as compared to that of the previous year.

· There is a reduction in the failure rate from 9 to 8 %.
· Though the percentage rate for those who absented themselves during the conduct remained 1% there was a reduction in the figure from 30 in 2023 to 27 in 2024. 
· The percentage pass rate has improved from 87% of 2023 to 92% for 2024.
Other observations

· The best done subject by candidates was English, preceded by Mathematics and Integrated Science while Social Studies was worst performed. This was due to the technicalities involved in the setting of Social Studies.

· The results show that Girls have performed better than Boys that is to say 1598 (52%) Girls as compared to 1467(48%) boys. All these boys and girls are expected to join Secondary level this year 2025.

· We do realise that the quality of division one is not all that good which necessities thorough checking.

4. Ten Best Schools (Overall)
	S.N
	Schools
	Sub County
	Status
	Points

	1
	Walyoba Brilliant
	Private
	Miirya
	3.7

	2
	Ebenezer
	Private
	Kabango TC
	3.6

	3
	Walyoba
	Government 
	Labongo 
	3.2

	4
	Kinyara S W
	Government 
	Kabango TC
	3.2

	5
	Bulima Valley
	Private
	Bulima TC
	3.1

	6
	Blessed Damian
	Private
	Kyatiri TC
	3.1

	7
	Nyabyeya
	Government 
	Budongo
	3.1

	8
	Kabango
	Government 
	Kabango TC
	3.0

	9
	Bokwe
	Government 
	Labongo 
	3.0

	10
	Kinumi
	Government 
	Miirya
	3.0


5. Five best Government Aided Primary Schools:

	S.n
	School
	status
	Points

	1
	Walyoba
	Government 
	3.2

	2
	Kinyara S W
	Government 
	3.2

	3
	Nyabyeya
	Government 
	3.1

	4
	Kabango
	Government 
	3.0

	5
	Bokwe
	Government 
	3.0

	5
	Kinumi
	Government 
	3.0


6 . Schools that did not perform well by 4 points score
	S/n
	School
	Location
	Status
	Points

	1.
	Miduuma
	Government 
	Kijunjubwa 
	1.7

	2.
	Kibibira
	Government 
	Kiruli 
	1.7

	3.
	Nyakatoogo
	Government 
	Pakanyi
	1.6

	4.
	Kisalizi
	Government 
	Bulima TC
	1.3

	5
	Rukondwa
	Government 
	Bikonzi
	1.3

	6
	Kinywamurara
	Government 
	Bikonzi
	0.8

	7
	Kimanya Upper
	Government 
	Nyantonzi 
	0.8


7. Best Candidates

The best performing candidates in 2024 were as follows:
	s/n
	Name of candidates
	Gender
	School
	Aggr.

	1.
	Kyogonza Jildo Laws 
	M
	Walyoba Brilliant 
	6

	2.
	Muhumuza W.A Jonathan 
	M
	Walyoba Brilliant 
	6

	3.
	Amanyire Godwin 
	M
	Kinyara SW
	7

	4.
	Ahuura Leticia Baguma 
	F
	Kinyara SW
	7

	5.
	Econ Naomi
	F
	Kinyara SW
	7

	6
	Talemwa Allan 
	M
	Walyoba Brilliant 
	7

	7
	El-Ben Jatel 
	M
	Walyoba Brilliant 
	7

	8
	Kugonza Mary Shillah 
	F
	Walyoba Brilliant 
	7


It is noted that;

· The very best candidates hailed from Walyoba Brilliant Primary school which is a Private school followed by the three from  the same school with aggregates 7 while Kinyara SW got three with aggregate 7 each.
· All the 5/8 (62%) candidates were males whereas only 3/8 (38%) were females. These candidates deserve a token of appreciation from the district.
8. Summary of 2024 PLE Results by Sub County 
	SN
	SUBCOUNTY
	DIV I
	DIV II
	DIV III
	DIV IV
	DIV U
	DIV X
	TOT Cand
	

	
	M
	F
	T
	M
	F
	T
	M
	F
	T
	M
	F
	T
	M
	F
	T
	M
	F
	T
	
	
	

	1
	Kabango TC
	36
	22
	58
	102
	123
	225
	1
	4
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0
	288
	3.2

	2
	Labongo 
	13
	5
	18
	116
	121
	237
	20
	38
	58
	7
	13
	20
	4
	12
	16
	3
	2
	5
	354
	2.6

	3
	Kyatiri TC
	8
	7
	15
	62
	44
	106
	20
	19
	39
	8
	8
	16
	4
	3
	7
	1
	2
	3
	186
	2.5

	4
	Kimengo
	3
	4
	7
	32
	35
	67
	9
	10
	19
	2
	3
	5
	4
	3
	7
	1
	2
	3
	108
	2.5

	5
	Budongo
	8
	0
	8
	54
	53
	107
	18
	30
	48
	8
	8
	16
	4
	4
	8
	1
	3
	4
	191
	2.4

	6
	Miirya
	10
	8
	18
	72
	76
	148
	36
	38
	74
	12
	13
	25
	7
	9
	16
	2
	1
	3
	284
	2.4

	7
	Bulima TC
	8
	4
	12
	64
	73
	137
	19
	13
	32
	8
	19
	27
	5
	15
	20
	0
	1
	1
	229
	2.4

	8
	Bwijanga
	3
	2
	5
	140
	117
	257
	40
	67
	107
	11
	19
	30
	11
	24
	35
	0
	3
	3
	437
	2.4


	9
	Pakanyi
	4
	3
	7
	47
	37
	84
	34
	24
	58
	7
	8
	15
	5
	10
	15
	0
	0
	0
	179
	2.3

	10
	Kijunjubwa TC
	4
	1
	5
	30
	23
	53
	8
	16
	24
	4
	9
	13
	1
	9
	10
	0
	1
	1
	106
	2.3

	11
	Bikonzi 
	8
	5
	13
	72
	79
	151
	24
	56
	80
	17
	13
	30
	19
	17
	36
	0
	0
	0
	310
	2.2

	12
	Kiruli 
	5
	3
	8
	27
	25
	52
	22
	27
	49
	5
	12
	17
	4
	12
	16
	0
	0
	0
	142
	2.1

	13
	Nyantonzi 
	1
	0
	1
	39
	36
	75
	21
	32
	53
	13
	13
	26
	14
	10
	24
	0
	2
	2
	181
	2.0

	14
	Kijunjubwa 
	0
	0
	0
	5
	9
	14
	1
	7
	8
	1
	0
	1
	8
	3
	11
	0
	0
	0
	34
	1.7


The table above reveals that Kabango Town Council emerged the best with 3.2 while Kijunjubwa Sub County fell in the last position with 1.7 points.

9. Attributes to good performance

The following attributes to improved performance were as results of: -
a) Increased school Support supervision by the inspectors/AAs and Headteachers.

b) Good political will by District leadership.

c) Conducive and peaceful atmosphere in the learning environment

d) Parents’ support to their children in providing scholastic materials and other necessities like midday meals.
e) Carrying out regular assessment of candidates by teachers on pedagogy.
f) Increased teacher pupil contact time.
g) The tireless input of our partners in development like Red earth which helped the Department to conduct CPD for P.7 Teachers at Centre level.
h) Organising retreats and review meetings for Headteachers to discuss strategies for improvement.
10. Causes of poor performance included the following:-
· Inadequate staff in our schools. 
· Misinterpretation of policies and their subsequent guidelines in Education by some specific stakeholders. For example parents’ failure to support the schools and their children.
· Lack of commitment by some teachers coupled with poor syllabus completion. 
· Poor methodologies employed by teachers while delivering lessons.

· Limited interpretation skills of questions by learners.

· Inadequate support supervision by Headteachers at School level.
· Schools rarely conduct evaluation/reviews of their academic performance.
· Weak School management committees that cannot demand for results from the teachers and head teachers.
· Some parents are not committed in supporting quality education provision e.g. lunch and other scholastic materials provision.
· Irregular exposure of candidates to assessment.
· Absenteeism of pupils, teachers, and headteachers is another area to be watched.

· Staff indiscipline characterised by low levels of preparation, low level of curriculum completion. 
· Low levels of numeracy and literacy skills among pupils compared to those required at PLE level.
11 District plans for the academic year 2025:
· District is planning to have a review meeting with all Headteachers. Some of the areas to tackle during this retreat will be discussion of individual organisational and district related 
issues and setting targets for 2025. This activity will take place in the month of February 2025.
· Training of Primary Five to Primary Seven teachers on pedagogical areas on termly basis.

· The District leadership has planned to meet all teachers at cluster/centre level in the month of March, 2025.

· Organising stakeholders’ engagements to identify and address education related issues. 
· Intensified support supervision and monitoring of schools is key to improved school performance.

12. Conclusion

In order for us to realise meaningful and better results, all Education stakeholders should endeavour to support efforts geared towards improving the quality of education by executing their duties diligently as well as respecting each other’s views while partnering with all those that matter as we majorly focus on the future of the learners.
For, ``Our Children, Our Future; Our Future, Our Children’’
Compiled by
Kiiza Monica
SENIOR INSPECTOR OF SCHOOLS, MASINDI
Copy to: The District Chairperson, Masindi

     The Resident District Commissioner, Masindi

     The Hon. Members of Parliament (Buruli and Bujenje)

    The Secretary for Education, Masindi 

    The Principal Internal Auditor, Masindi
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    All Headteachers Primary Schools, Masindi Main 
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